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Personnel's Competency on the Part of Properties Examination Division,

Office of the National Anti-comrption Commission
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Office of the National Anti-corruption Commission

Abstract

The objectives of this research were to study 1) personal factors of perso lel working

for the O{fice of the National Anti-corruption Commission (NACC) 2) their opinions on the

competency development of the personnel 3) the difference in their opinions based upon personal

facton . The size of the sample was 150 persons. statistics used included percentage, mean , t-test

and F-test.

Outcome of the rcsearch revealed that the majority of respondurts werc fernale 
' 
3140 yean

ofage , bachelor degree graduates, 1-5 years working experience' working as specialists with monthly

income between 10,001-30,000 baht Study of personnel's competency revealed that the score was

highest on a given rating scale' On the other hand' personnel with different personal factors did not

differ in their opinion on the factors ilfluential to the competency development ofNAcc's personnel

in the majoritY of cases.
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The objectives of this research were to study i) personal factors of personnel working

for the Office of the National Anti-corruPtion Commission (NACC) 2) their opinions on the

competency development of the personnel 3) the difference h their opinions based upon personal

factors.Thesizeofthesamplewasl50persons.statisticsusedincludedpercentage,mean,t-test

and F-test.

Outcome of the rcsearch rcvealed that the rnajority of respondents werc female 
' 
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ofage , bachelor degree graduates, 1-5 years working experience' working as specialists with monthly

income between 10,001-30,000 baht. Shrdy of personnel's competency revealed that the score was

highestonagivenratingscale.ontheotherhand,personnelwithdifferentpersonalfactorsdidnot

differ in their opinion on the factors influential to the competency development ofNACC's persormel

in the majority of cases'
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